Tentative Agreements Reached

The bargaining teams of the Manatee Education Association and the School District of Manatee County met again to
negotiate paraprofessional and teacher contracts on Monday, August 24, and Wednesday, August 26, 2026.

After many hours of negotiations, the teams were able to reach tentative agreements on both the teacher
and paraprofessional contracts for 2026 — 2027 contract year.

The highlights are below. The Tentative Agreements and Memorandums of Understanding (MOUs) will be available soon
and sent to all bargaining unit members prior to a ratification vote. The information will include teacher and
paraprofessional contract details and documents as well as timelines for voting on ratification on the tentative

agreements.

Highlights of the Teacher Tentative Agreements are as follows:

-The MOU on Classroom Teacher and Other Instructional Personnel Salary Increase (TSIA): Classroom Teachers with 10 or
more verified years of experience in Florida public schools and who qualify for the TSIA dollars, based on the legislative
requirements, will receive an equal portion of the school district’s total allocation of $2,438,265. No eligible teacher will

receive less than a 2.5% increase in pay.

-2.5% increase for all teachers not eligible for the TSIA dollars (those who worked 99 days or more last year)
-2.5% increase to the Performance Schedule degree supplements

-Retention supplement for 16+ and 25+ years of experience maintained

-The addition of new middle school athletic coaching supplements

Highlights of the Paraprofessional Tentative Agreements are as follows:

-One (1) step movement on the salary schedule for eligible paraprofessionals (those who worked 99 days or more last year)
pagel
-$0.40 per hour increase applied to each step of the salary schedule for all paraprofessionals age 4

-A retention supplement of $250 for paras who have completed ten (10) years in the School District of Manatee County

. age?
Teachers and Paraprofessionals pag
- The MOU regarding the referendum supplement (the millage) for the 2026-2027 school year was signed. The referendum
supplement for paras will be $3,598, and for teachers the referendum supplement will be $9,537. The first payment was

received in the August 21, 2026, paycheck.
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- There will be a 9.9% increase in all health insurance premiums beginning in January 2027. The premium increases will vary
from $2.73 to $64.36 per paycheck depending on the plan and level of coverage an employee chooses. The premiums will

be divided over 22 checks in the calendar year (details will be provided prior to ratification). page 6
age

- For both contracts, all current contract language not related to the above items including health insurance plan benefits
continues until 2027-2028 negotiations.

- All salary improvements are retroactive to July 1, 2026.

Next Steps

Salary schedules and other details including information regarding teacher and paraprofessional voting on
ratification of the tentative agreements will be coming out soon.

Then, if ratified by employees, the School Board will place the Tentative Agreements on their agenda for a vote.
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SPME-MEA Proposal Para Retention, 8/26/26 /{ B M
Article XI ‘VEQL/Z{;

Add: Section 17, Retention
Retention

1.

Paraprofessionats who have completed ten (10)
any position in the SDMC Paraprofessional Bargaining Unit by June 30 of each
school year, will receive a two-hundred-and fifty-dollar ($250) retention payment. If
a bargaining member beliaves he or she is eligible and did not receive a ratention
paymentin 2026, it is the responsibility of the employee to notify Human Resources
within sixty (60) days from ratification of the contract. In cases where serviceis
broken;orthe employee served in another SDMC position that is not part of the
SDMC Paraprofessional Bargaining Unit, the employee will not be eligible for the
retention payment.fw Yiartg Nid’

The number of years of retention shall be determined based on years retained on
active-duty status as an SDMC employee, one day more than half of a normal work
year counting as a year. Active service is defined to include time of duty plus any
time the employee is on paid leave or Worker’s Compensation Leave.

Retantion payments will be considered as a salary supplement for the purposes of
the Florida Retirement System.

Retention payments will be paid as a lump sum once a year after ratification of the
contract and on a date as agreed upon with MEA.

The retention payment is in addition to any advancement in level or adjustment on
the salary schedule. Retention payments do not become part of the
paraprofessional base rate of pay.

The amount of the retention payment is subject to negotiations each year. However,
employees that received the payment in prior years shall continue to receive the
retention payment so long as those employees continue to be a paraprofessional in

SDMC.
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MEA Paraprofessional
Proposal July 22, 2026

ARTICLE XV - DURATION AND RATIFICATION

Section 1 - Duration of Agreement:
This agreement shall remain in full force and effect for a period commencing July 1,

2026 2025 through June 30, 2029 2026. Article XI Compensation and Health
Insurance will be open each school year. In addition, each party may re-open two
other sections of the agreement. The parties may mutually agree to re-open any

provision of the contract at any time.

Section 2 - Effect:
This agreement constitutes the full and complete agreement between the School

Board and the Manatee Education Association.

Section 3 - Finality:
Any matters relating to the current contract terms whether or not referred to in this
agreement shall not be open for negotiations during the duration of this agreement

except as required by law or by both parties mutual agreement,

Section 4 - Severability:
The provision of this agreement shall be severable, and if any provision thereof or

the application of any such provision is held invalid by a court of competent
jurisdiction or as a result of State or Federal Legislation, it shall not affect any other
provision of this agreement or the application of any provision thereof,

-7/ A L(/&Jf' g[8 /}‘ﬂ
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