Tentative Agreements Reached

The bargaining teams of the Manatee Education Association and the School District of Manatee County met to negotiate
paraprofessional_and teacher contracts on Tuesday, September 6, and Wednesday, September 7, 2023.

After negotiating for many hours, the teams were able to reach tentative agreements on the teacher
and paraprofessional_contracts.

The highlights are below. Salary schedules, and other details including information regarding teacher and
paraprofessional voting on ratification of the tentative agreements will be coming out soon. (see attached documents)

Highlights of the Teacher Tentative Agreements are as follows:

-Cost of Living Adjustment (COLA)* of $624 applied to every level of the salary schedules (COLA as defined by Florida

Statutes 1012.22)
-Teachers on the Grandfathered schedule receive a 4 (four)-level increase; those on the Performance
schedule who were rated highly effective receive a 5 (five)-level increase and effective receive 4(four)-level increase

-Longevity maintained but contract language changed to reflect retention
-Supplemental/Differential pay will increase across the board by 5% plus supplements added (all information will be

included with ratification documents)
-Master’s Supplement increases by $500 to $2,000

Highlights of the Paraprofessional Tentative Agreements are as follows:

-1 (One) step movement on the salary schedule for eligible paraprofessionals (those who worked 99 days or

more last year)
-2% to paraprofessionals at the top of the schedule
-$.60 per hour increase applied to each step of the salary schedule for all paraprofessionals

(Page 5)

Teachers and Paraprofessionals
The Memorandum of Understanding (MOU) regarding the referendum supplement (the millage) for the 2023-2024

school year was signed. The referendum supplement for paras will be to $2,862 (an increase of $504), and for teachers
the referendum supplement will be $8,362 (an increase of $1,771). (Page 8)

Teacher and paraprofessionals who worked in bargaining unit positions on March 1, 2023 through September 30, 2023
will receive a $1,000 bonus paid from the ESSR grant. (Page 7)

Beginning in January 2024, we will experience the first premium increase since 2016. This increase ranges
from an annual total of $96 (Bronze employee only) to $2,472 (Gold for employee spouse and children). The
premiums will be divided over 22 checks in the calendar year (details will be provided prior to ratification). An
open enrollment will take place in October of 2023 prior to implementation of the premium increase. (Page 6)

For both contracts all current contract language including health insurance plan benefits continues until 2023-2024
negotiations.

All salary improvements are retroactive to July 1, 2023.

Next Steps

Salary schedules, and other details including information regarding teacher and paraprofessional voting on
ratification of the tentative agreements will be coming out soon.



Then, the School Board will place the agreements on their agenda for ratification.

Many thanks to the MEA and District bargaining teams for their hard work in reaching these tentative agreements on
behalf of teachers and paraprofessionals.

Dr. Jason Wysong, Superintendent

Pat Barber, MEA President
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ARTICLE XVII - DURATION AND RATIFICATION ¢y, 209 )’Z [2o2=

Section 1 - Term of Agreement

This agreement shall remain in full force and effect for a period commencing Faly15-2622 July 1,
2023 through June-30,2025 June 30, 2026.

Section 2 - Full and Complete Agreement

This agreement constitutes the full and complete agreement between the School Board and the
Manatee Education Association.

Section 3 - Severability

The provisions of this agreement shall be severable, and if any provision thereof or the application
of any such provision is held invalid by a court of competent jurisdiction or as a result of State or
Federal legislation, it shall not affect any other provision of this agreement or the application of

any provision thereof.

Section 4 — Re-openers

Negotiations on the following re-openers shall begin on or before June 1 of each year unless
otherwise agreed by the MEA and the School Board. Re-openers shall be:

ARTICLE XII - COMPENSATION AND HEALTH INSURANCE
And each party may re-open two sections of the agreement each year.

The parties may mutually agree to re-open any provision of the contract at any time.

For the Manatee Education Association For the School District of Manatee County

DATE Jason Wysong, Superintendent DATE

Pat Barber, President
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2023-2024 MEMORANDUM OF UNDERSTANDING TW

BETWEEN
THE SCHOOL DISTRICT OF MANATEE COUNTY, FLORIDA
AND
THE MANATEE EDUCATION ASSOCIATION

This Memorandum of Understanding (MOU) is made and entered into by the School District of
Manatee County, Florida (DISTRICT) and the Manatee Education Association (MEA), collectively
known as “the parties” for the purpose of providing a one-time retention bonus to eligible
Teacher and Paraprofessional bargaining unit members for the 2023-2024 work year only. The
parties agree that all MEA Teacher and Paraprofessional bargaining unit members meeting the
following eligibility requirements shall receive a $1,000.00 retention bonus, less mandatory
payroll taxes, including both the employer and employee portions. The specific eligibility

requirements are:
1. Employed in a Teacher or Paraprofessional bargaining unit position who work twenty

(20} hours or more per week in a regularly established 10, 10.5, or 11 month position as
of March 1, 2023 and remain in a bargaining unit regularly established position through

September 30, 2023.
2. Employees on an approved Leave of Absence with a duration of one year or more shall

be ineligible for this bonus.

This retention bonus is subject to sponsor approval of the ESSER Hll Grant for funding and is only
available for one year. All other provisions of the Collective Bargaining Agreement between the

parties shall remain in full force and effect.

For the Manatee Education Association For the School District of Manatee County

Pat Barber, President DATE Jason Wysong, Superintendent DATE
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